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School Context 
St Michael’s College is a leading Catholic school in the Lasallian tradition located in the western suburbs of Adelaide, and comprising two campuses, a Primary 

Campus at Beverley and a Secondary Campus at Henley Beach.  The Primary Campus will be fully co-educational by 2027 following the introduction of girls to 

Reception in 2021.  The Secondary Campus has been fully co-educational since 2008 and comprises a middle school (Years 7-8) and a senior school (Years 9-12) 

structure. 
 

The origins of Lasallian education date back to 17th century French priest St John Baptist de La Salle, founder of the Institute of the Brothers of the Christian schools 

(De La Salle Brothers). 
 

The St Michael’s College community is comprised of a diverse range of cultural, social and religious backgrounds, all aspiring to a common purpose.  A strong and 

vibrant partnership is required to be successful in achieving our most common aspiration, for our young people to be the best they can be.   
 

Our staff, students and families work together to create an inclusive and respectful community where each individual is known, valued and cared for.   
 

The St Michael’s College student will witness personal growth through engagement, opportunity and recognition.  They will be a part of a positive learning culture 

that is authentic, challenging and supportive, no matter where they come from or what they aspire to.    
 

St Michael’s College, Adelaide is a company limited by guarantee and beneficially owned by the De La Salle Brothers.  St Michael ’s College is a work of the Brothers 

and is conducted in accordance with the mission and values of that Order.  
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Mission and Vision |  Strategic Directions  
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Catholic Identity 
 

Religious celebrations are an important part of the education program at St Michael’s 

College.  Students participate in a range of liturgical celebrations, prayer services, 

pastoral care and whole school activities. These include Chapel services, Year Level 

Masses, beginning of Year Mass, Graduation Mass, Founder’s Day Mass, De La Salle 

Day celebrations and Mission Action Day (MAD). 

 

The St Michael’s College Primary Campus offers students and their families the 

opportunity of celebrating the Catholic sacraments of Reconciliation, Confirmation 

and Holy Eucharist through the sacramental program, which is integrated into the 

Year 3 and 4 Religious Education curriculum.  Candidates celebrate the Sacrament of 

Reconciliation in Year 3 and Confirmation and Holy Eucharist in Year 4. Preparation is 

provided through class Religious Education lessons, whole day candidate workshops 

and several parent/caregiver and candidate workshops after school hours. 

 

The Secondary Campus also offers students and families the opportunity to complete 

the Catholic Sacraments of Reconciliation, Confirmation and Holy Eucharist under the 

guidance of the Pastoral Associate during some in school and after school time and 

parent meetings. 

 

Students in Years 7 to 12 participate in retreat and seminar programs which are 

organised by the Director of Mission and Year Level Directors. These programs allow 

students to reflect on and share their faith and life experiences. 

 

We fulfil the mission and vision of St Michael’s College through celebrations, service 

within the inner and wider community, social justice activities, and strong, respectful 

connections with peers and staff. The Religious Education curriculum and the Social 

Action Program teach students about Catholic social teaching and ensure we as a 

community take actions that support the less fortunate and raise awareness in our 

community. This focus is particularly developed in the Year 11 Lasallian Youth 

Leaders program under the direction of the Lasallian Campus Minister who also 

coordinates activities with other year levels, which involves young people ministering 

to their peers. We place a strong emphasis on activities that foster the unique and 

individual talents of students. Participation and teamwork is encouraged to 

progressively equip students with the self-esteem necessary to cope with future 

challenges.
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Reception Co-education 
 

St Michael’s College was delighted to formally announce the 

introduction of co-education at the Primary Campus, 

beginning with Reception from 2021.   This decision built on 

the evolving history of co-education at the College, which 

began sixty-five years ago, when the De La Salle Brothers 

were invited by the Archbishop of Adelaide to provide an 

additional, quality Catholic education option in the Western 

suburbs, to meet the needs of the growing population. Taking 

action, the Brothers, with the support of the local parish, 

formed the St Michael’s College Beverley campus as a Catholic 

school in the Lasallian tradition. 

 

Our College opened in 1954 with the enrolment of 29 boys, 

and with numbers increasing steadily, a second campus at 

Henley Beach was established in 1967. In 1972, the first girls 

were enrolled to undertake studies in their final year of 

schooling. Along with new families, many had existing 

connections to the St Michael’s community.  That shift to co-

education was notable, not just as a change to the College 

structure, but as a symbol of the inclusive culture of St 

Michael’s. In 1985, girls and boys were enrolled in Years 11 

and 12 and in 2008 the Year 8 cohort became co-educational. 

This year, we welcomed 272 Year 7 students to a secondary 

education that completed a fully co-educational profile at the 

campus. 

 

The next logical progression of this story is the development 

of a Reception to Year 12 co-educational model that enhances 

our vision of Community, Challenge and Choice and reflects a 

world in which women and men collaborate, work, live, lead 

and succeed as equals.  

 

Coinciding with this change, a significant investment into the 

facilities of the Primary campus is underway, catering for 

increased enrolments and the ongoing enrichment of a 

quality learning environment that is innovative and adaptable 

to the current and future educational needs of our students. 

This development will create further opportunities for our 

youngest community members to explore their curiosities, 

flourish and fully realise their potential.  
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Pastoral Care 
 

Pastoral Care assists in the development of all students so 

that they are able to reach their academic, spiritual, 

emotional, social and physical potential. 

 
St Michael’s College: 

 

• Provides an environment in which every student is 

valued, feels safe and has someone with whom they 

can talk. 

• Respects the dignity of each person. 

• Develops a spirit of community through positive 

relationships between staff, students and parents/

caregivers. 

• Develops self-discipline and personal responsibility. 

• Provides opportunities for spiritual growth/reflection. 

• Educates students in a Christ-centred model of 

leadership. 

• Encourages participation in social justice initiatives. 

• Provides activities and strategies that develop 

students’ personal, organisational and lifestyle skills  

and choices. 

• Provides guidance in relation to subject selection, 

vocational and career options. 

• Fosters participation in community building and 

recreational activities. 

• Encourages students to build on their strengths and 

celebrate achievement. 
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Vocational Education Training 
 

VET plays an important role in the curriculum.  By combining 

secondary education with VET, students have the opportunity to 

receive their South Australian Certificate of Education (SACE) as well 

as gain national recognized qualifications and workplace specific 

skills. 

 

In 2021, 17% of Year 12s and 63% of Year 11s undertook a VET 

course. 

Teaching & Learning 

 

Curriculum 
 

There are six essential elements to our curriculum: 

 

• accessing an inclusive curriculum which caters for differing learning styles 

and abilities; 

• learning individually and collaboratively and communicating effectively; 

• thinking creatively and critically to gain knowledge and apply skills; 

• participating in a community of learners that contributes to the development 

of, and are enriched by, each individual member; 

• being a child of God, valued for the contribution made to the social and 

cultural diversity of the College; and 

• being informed citizens who act within integrity. 

 

 

 

Inclusive Education 
 

Our Inclusive Education Team works with students who may have additional 

learning and/or social and wellbeing needs.  The team targets the specific needs of 

identified students who require assistance and develops programs accordingly. 

 

Inclusive Education incorporates: 

• Literacy and numeracy intervention; 

• Working with students with learning and/or social/emotional needs; 

• Providing support with making adjustments/differentiating the curriculum; 

• Individual Education Plans and modified reports; 

• Tracking and reviewing a student’s individual progress;  

• Providing information and updates to parents/caregivers; and 

• Counselling. 
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Co-Curricular Activities 
 

St Michael’s College encourages and affirms the participation of students in 

the various activities offered through the co-curricular program. 

The St Michael’s program is a co-operative venture involving students, staff, 

old scholars, parents/caregivers and friends of the College. These activities 

play an important role in the total development of the student, and as such, 

are considered to be a vital part of the holistic education offered at the 

College. 

Involvement in the co-curricular program fulfils important education and 

social goals established by the College. 

The co-curricular program:  

• Provides an opportunity for students to contribute positively to the 

College community; 

• Enhances the holistic development of the individual; 

• Promotes and nurtures responsible behaviour and attitudes; 

• Cultivates self-discipline and self-responsibility; 

• Fosters mutual support amongst parents/caregivers and staff; 

• Provides a means by which relationships can be established and 

consolidated in the whole school community; and  

• Develops a student’s skills and talents. 

 
Current co-curricular activities  include: 
 
Army Cadets | Athletics | Badminton | Baseball | Basketball | Chess | Club 

Cricket | Cross Country | Dance | Drama | Eco Squad | Football | Games 

Club | Gifted and Talented | Golf | Hockey | Lasallian Youth Leaders | 

Music/Bands | Musical Club | Netball | Podcasting | Robotics Club | School 

Drama/Musical Productions| Soccer | Softball | Student Leadership | 

Swimming | Table Tennis | Tennis | Touch Football | Vocal Ensembles | 

Volleyball | Water Polo. 
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National Assessment Program - Literacy & Numeracy  (NAPLAN) 
 
The National Assessment Program - Literacy and Numeracy (NAPLAN) takes place each year for students in Years 3, 5, 7 and 9.  NAPLAN assists the College in ensuring our students 
meet important numeracy and literacy standards.   The proportion of students achieving at or above the national benchmarks in reading, writing and numeracy remained high.  In 
most year levels/categories, St Michael’s College students achieved higher than both State and National results. 
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Year 12 SACE Results 
 

The student cohort of 2021 continued the St Michael’s College 

tradition of outstanding Year 12 SACE results, with 100% of 

eligible students (235) successfully completing the SACE. Of the 

211 students eligible for an ATAR, 56 students (27%) achieved an 

ATAR over 90, the highest percentage realised in recent times, 

and places them in the top 10% of students in the State and the 

nation. In total, 111 students (53%) secured an ATAR in excess of 

80.   

 

In 2021, 75 A+ grades were achieved by 49 students for 

outstanding academic achievement. Furthermore, a total of 34 

merits were awarded to 26 of these students across 16 subjects.   

 

Year 12 grades have continued to improve for our students, 

highlighting their dedication to their studies and the dedication 

of their teachers.     

 

St Michael’s continues to provide a broad selection of Year 12 

subjects ensuring that the needs of a diverse cohort of students 

are considered.  In 2021 thirty-nine Tertiary Admissions Subjects 

(TAS) and one non-TAS subjects were offered for study. 
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Governor’s Civics Awards 
 

 

 

Charlotte Brown and James Kortessis, both from the Class of 

2021, were recipients of the 2021 Governor’s Civics Awards for 

Schools program which were presented at Government House.  

The awards were presented on behalf of Her Excellency the 

Honourable Frances Adamson AC by the Honourable Blair 

Boyer MP.   

Her Excellency was online because she was in COVID 

isolation.  The reception was a special event for all students, 

parents and teachers attending.  
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Post School Destinations:  Year 12, 2021 
(Based on information ascertained up to April 2022) 

 

Of our 235 graduating Year 12 students, 100% achieved their SACE and 92% of students selected subjects 

eligible for an ATAR. 48% of students completed Vocational Education studies as part of their schooling with 

36% completing a Certificate 3 or above. 1% of students were engaged in a school based apprenticeship during 

their final year of schooling. 

• 79% pursued full or part time University Level courses through SATAC or Interstate Equivalent 

• 19.5% Pursued Employment or Other RTO study  

• 6.8 % in signed Apprenticeships 

• 11.5% Full or Part time Employment (Non Apprenticeship) 

• 0.8 % RTO Cert 3 or Pre Voc Course0.4 % Unemployed 

• 1.5 % Untracked 
 

Tertiary Pathway 

79% of students applied to SATAC for consideration for a University pathway. 99.4% were offered a course of 

study in 2021 with 94% receiving an offer to their first or second preference.  There was a growth in numbers 

receiving “Conditional Offers” based on schemes offered by the universities (not solely based on ATARS).  40% of 

students in Year 12 had a Conditional Offer to a University degree course before the end of the formal 

assessment period. 
 

There was a significant growth in students pursuing offers to study at the University of Adelaide and a decline in 

the previous “attractor”,  University of South Australia. Note: University of South Australia did not participate in 

Conditional Offer schemes in 2021. Less students applied for pathways to TAFESA, other private RTO or 

Interstate Universities. 
 

In terms of University Course category areas, there continued to be a strong interest in Health and Medical Sciences area, Business, Nursing, Law and Teaching. 

There has not been a strong return to the area of Engineering as existed 5 years ago. 

There was an increase in the number of students who received offers for highly competitive areas such as VET Bioscience, Medical Imaging and Music at the Elder 

Conservatorium.  Many students reported they were going to begin a course with the hope of achieving a Tertiary Transfer to a more competitive course the 

following year. For the first year we have a student combining a part time apprenticeship with part time Degree study at University. 

 

Non Tertiary Pathway 

In this category we saw a small decline in the number of students seeking employment over study (19.5%) Of those employed, there were less students in secured 

formal apprenticeships (6.8%) as of March 2022. There were many students in full time employment and those in the part time category predominantly stated they 

were currently not interested in full time work. In terms of industries, those that pursued trades are largely employed in the Construction Industry and others 

outside of trades were significantly employed in the Retail sector. 
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School Attendance & 

Management of  

Non-Attendance 
 

 

School attendance is managed and recorded using 

the SEQTA system. Student absence is monitored 

closely and followed up as necessary.  An SMS is 

sent to parents if there is an unexplained absence 

and Year Level Directors are provided with 

absentee lists daily.   

 

Intuitively, we know that attendance at school is 

essential to successful academic and well-being 

outcomes, but the research also strongly supports 

this.  On the whole, student attendance is very 

strong, however there are times when absences 

are unavoidable and families are the best judge of 

this.  

 

Sometimes, individual student absenteeism can 

become a complex issue and we encourage 

parents to work in partnership with the College to 

work towards a solution.   

 

Attendance data is used to inform action and there 

are numerous support structures in place if 

required. 

 

A summary of student attendance for the 2021 

school year follows. 

 

 

 

Year 

 

Gender Attendance % 

Reception Female 96.56% 

Reception Male 94.75% 

Year 1 Male 94.40% 

Year 2 Male 95.20% 

Year 3 Male 95.80% 

Year 4 Male 96.38% 

Year 5 Male 93.91% 

Year 6 Male 92.63% 

Year 7 Female 94.96% 

Year 7 Male 93.70% 

Year 8 Female 92.93% 

Year 8 Male 92.64% 

Year 9 Female 92.28% 

Year 9 Male 91.60% 

Year 10 Female 91.16% 

Year 10 Male 92.00% 

Year 11 Female 91.58% 

Year 11 Male 93.64% 

Year 12 Female 92.92% 

Year 12 Male 93.01% 
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Facility Development & Improvement 
 

St Michael’s College has maintained 

projects during 2021: 

 

   Campus) 

The Reflective Garden (pictured right) is an exciting new project which will provide a 

quiet and restful space for prayer and reflection. The 

areas, a stream through the centre, 

varied plantings, multiple seating and winding paths creating a tranquil path for 

students and staff to nurture their in Term 4. 

 

 

Planning for the refurbishment of commenced. A 

workshop was held between the students and architects to determine the needs with a 

focus on student wellbeing, functionality, and aesthetics. Students continued to meet 

regularly to review designs and  

 

   Campus) 

The refurbishment of the Staff Centre commenced during Term 4. A staff 

input on the design and furniture selections. 

 

    

commenced. The Board approved the project 

scope, including a new Music and Performing Arts Centre, four GLAs and a Visual Art 

Centre. Two GLAs with break-out spaces and new toilets will be built in the old hall to 

accommodate enrolment increases following the introduction of co-education in 

Reception classes in 2021. 

 

   

The redevelopment of the Library delivered the 

next part of the staged Master Plan encompassing extensive 

flexible spaces such as presentation, collaboration and quiet areas, a 

new entry feature, mee ting rooms and acoustic treatments.  
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Teacher Standards & Qualifications 
 

College staff hold qualifications relevant to their positions and all 

teaching staff are registered with the South Australian Teachers 

Registration Board.  

 

All staff of St Michael’s College are expected to meet the requirements 

outlined in their Position Information Document.  A commitment to 

uphold and contribute to the Lasallian ethos, participate in professional 

development activities, and establish positive and effective relationships 

within the College community are but a few of the high expectations of 

all staff. 

 

New teaching staff, permanent or contract, complete the CESA Teacher 

Induction module at the commencement of their employment and 

permanent staff are required to complete the Graduate Certificate in 

Catholic Educationwithin the first five years of employment.  Completion 

of the accredited course requires 4 units of study.   

 

Teaching and non-teaching staff at St Michael’s College undertake both 

group and individual professional learning. 

 

 

Ongoing professional development is encouraged for all staff.   
 

A sample of professional development undertaken by staff during 2021 include: 

• Stage 2 Health Science Couraw Development  

• Hard to Teach Maths Topics 

• Conferences: History, State History, STEM, Economics, GTASA 

• Respectful Relationships with Tess Opie 

• Aspiring Leaders - Year 1 

• Using video to enable acting learning 

• Ready, Set, Future Year 5-9 Pilot 

• SAETA Intro to Year 7 English 

• Remote Area First Aid 

• Student Volunteering Educators Masterclass Training 
 
A sample of additional qualifications held by staff at St Michael’s College: 

• Masters of Teaching 

• Masters in Fitness/Personal Training 

• Masters of Educational Leadership 

• Masters of Urban Studies  

• Graduate Diploma in Religious Education 

• Bachelor of Business - Human Resource Management 

• Bachelor of Applied Economics (Marketing Major) 

• Bachelor of Design & Technology Education 

• Bachelor of Science in Marine Biology 

• Builders Licence and trade qualifications 

• Diploma of Languages; Diploma in Market Research 

• Advanced Diploma in Graphic Design and Advertising 
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St Michael’s College Staff 
 

 

Staff Profile 

Total staff: 223 

 

Teaching Staff:    Total  157  

  Full-time   118 

  Part-time   38 

  Teaching Staff:  Female 87 

  Teaching Staff:  Male 69 

  

Non-Teaching Staff:   Total:  67  

  Full-time   39 

  Part-time   28 

  Non-Teaching Staff Female 49 

  Non-Teaching Staff Male 18 

 

Aboriginal/Torres Strait islander Staff  0 

College Statistics & Income 
SES Rating: 102 

Total Enrolments 1,914 

Primary  374 

Secondary 1,540 

% Indigenous students .783% 

% Students with a disability  
(based on students only who receive special funding) 16.92% 

The College meets Equal Opportunity compliance requirements.  

 

School Income 
Education Fees                                   $    13,855,622 

Other fees, charges and income  $         708,605 

Government grants                          $   26,139,098

  

Total                                                       $ 40,703,325 
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THANK YOU 

 

… for helping me make 

decisions surrounding 

my subject selection 

and guidance for my 

future. 

I APPRECIATE MY TEACHER  

… she has been an amazing 

mentor to me, she is not only an 

incredible teacher, but she is an 

incredible person. She never 

fails to check in on my wellbeing 

making sure I am ok and having 

a genuine interest in my mental 

health, going beyond just 

asking and really truly listens.  

She always remembers 

my name. This is such as 

small thing, but it is the 

small things that make a 

big difference. 

You have been very 
supportive and 

encouraging during a 
very difficult year. You 
have gone above and 

beyond to help me.  

I have learnt so much 

from her not only in 

drama and 

academically but also 

just life lessons that I 

will carry with me into 

the future. 

I would also like to thank him 
for believing in my ability and 

pushing me to do best I can 
as without his support I 

probably wouldn't have been 
as successful as I have. 

I would like to congratulate your wonderful team on 

creating such an inclusive and cohesive environment.  

The support your staff provides and their holistic 

approach to education is evident. 

‘’It was obvious during the parent teacher interviews that these 

teachers are caring and passionate and will bring out the abso-

lute best in all their students. 

Community Satisfaction / Words of Appreciation 

Thank you for working so tirelessly to develop new 

online learning models while continuing to teach our 

children in the classroom. 

The communication from the 

school has been great, consistent 

and in a timely manner.  Testing 

times and I think the school com-

munity has done well. 

Thanks to all involved in making 

these transitions as seamless as 

possible. 

Thank you to all of the 

teachers at St Michael’s 

who have been managing 

their own families and 

personal matters whilst 

continuing to educate and 

connect with our children.  

From my observations the 

teachers have done well 

to ensure that the 

learning has continued at 

the highest standard they 

can. 


